Black Lives Matter Campaign Planning
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Presenter: Dr. Keith P. Posley,
Felice Beal, Instructional Leadership Director, Office of School Administration Superintendent



Five Priorities for Success

ENSURE FISCAL
RESPONSIBILITY
AND TRANSPARENCY

L

INCREASE ACADEMIC STRENGTHEN

ACHIEVEMENT AND COMMUNICATION
ACCOUNTABILITY AND COLLABORATION




Core Committee Members

Week of Action Monthly School BLM Projects

e Angela Harris-Chair eIngrid Henry-Walker-Chair
*Dr. Latish Reed-Chair eFelice Beal-Administrator eDr. Toni Dinkins-Administrator
* Felice Beal-Administrator eCynthia Wilson-Administrator eJeremiah Jackson-Co-Chair
*Nuntiata Buck-Co-Chair eStudent-Zion Rogers-Co-Chair *Nina Scott-Para-professional
* Tanya Evans eStudent-Janiya Williams *Erika Ashford
* Chauna Perry-Finch - eStudent-Nico Schudson (YES) School Safety
* Paul Moga eRyan Hurley-United Way eDerrick Rogers (414)
* Michelle Wade ePresident Miller *Student-Javonte Rodriquez (YES)
* Jeremiah Jackson, Jr. *Patrice Townsend- Para-professional *Celeste Ochonogor
e Dr. Patricia EII.is_ eDirector Sequanna Taylor eDavid Valdes (Student Engagement)
* Stanley McWilliams eJanet Moreno eStudent-Darrion Whitfield (SSAC)
* Cendi Trujillo Tena (LIT) eDr. Ebony Davis eStudent-Abdul Al Bassam (SSAC)
e Student-Johnny Spingola (LIT) e MICAH-Jane Audette oDr. Christlyn Stanley

e Student-Zion Rogers
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Curriculum & Professional Development Update

 Developed the Racial Equity Readiness Assessment

Goal: To identify different levels of awareness & capacity

= Self-awareness iy M .

=  Suggested corresponding lessons and resources to be used with students gl ” “"&”’”fi/%jgé‘g%
= Roadmap to needed professional development T Y 0”’ X0
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[ Presented BLM monthly activity and yearly initiatives during the AP Institute & SST Institute. EE Y| 4 %%%f"%
O Collaborated with student services staff to plan on how to integrate racial equity professional S Q\x w P[M”c’ef
learning within their departments. %5§’§§a;§fém§§§§w[ g
[ Developed a proposal to support direct training on how to utilize the assessment tool, provide $§§:%aaﬁ§§%g@w
feedback, and have additional resources provided by teachers (beginning stages). }§§§§%é%gﬁh§a$
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O Completed three modules with equity/Culturally Responsive Teaching. &
= Will continue to work on the BLM curriculum connections
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Monthly Activities Update

(QJanuary’s activity was Black Radical Educators.

dStudent submissions increased this month.

AStudents engaged in instruction regarding Civil
Rights, Septima Clark, a black American educator and
Civil Rights Activist.

dFebruary’s activity is Celebrating A Month of Black

Lives Matter (due February 23, 2021).
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Week of Action Update

L Week of Action occurred February 1st-5th

» Live Student Panel Discussion

» A Community Conversation with Dr. Ghouldy Muhammed
» Talent Showcase and Poetry Night

» Intergenerational Talk-Back

» Revolutionary Black Arts and Awards Night

d Community Supports
» Provided gift cards to student panelists
» Engaged in panel discussions, activities and awards
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Thank you.



