
 

Position Title Applicants Hired

M F W AA H NA AOP O T M F W AA H NA AOP O T M F W AA H NA AOP O T M F W AA H NA AOP O T M F W AA H NA AOP O T

Coordinator III, Gender, Identity & Inclusion 3 10 6 3 3 1 2 9 5 3 2 1 1 1 1 1 1 1 1 1 1 1

Analyst I, Risk Management 3 1 2 2 1 1 1 1 1 1 1 1

Supervisor I, Technology Support 18 1 9 6 2 2 14 1 8 3 2 2 4 1 3 3 1 2 1 1

Specialist I, Grants 2 5 4 2 1 1 2 1 2 1 3 3 1 3 3 1 1

Coordinator I, Technology Support 5 2 4 2 1 2 1 3 3 1 1 2 1 2 1 1 2 1 1

Planning Assistant, Extending Learning 10 3 7 6 1 5 4 2 2 3 1 2 1 1

Associate III, Nutrition 3 7 8 2 1 3 3 1 2 4 5 1 1 4 4 1 2 1 1

Accountant I 3 7 3 5 1 1 2 1 3 1 6 5 1 1 4 2 1 1 1 1

Recreation Associate III, K3 Wraparound 1 1 1 1 1 1 1 1

Teacher 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1

Other Certificated 1 1 1 1 1 1 1 1

Boiler Attendant Trainee 1 1 1 1 1 1 1 1

Building Service Helper I 1 2 3 1 2 3 1 2 3 1 2 3

Food Service Assistant 2 4 4 2 2 4 4 2 2 4 4 2 2 4 4 2

Human Resources Assistant 1 5 1 4 1 1 5 1 4 1 1 5 1 4 1 1 2 1 1 1

Para Ed Assistant 1 4 1 3 1 1 4 1 3 1 1 4 1 3 1 1 4 1 3 1

School Engineer I 5 4 1 5 4 1 5 4 1 5 4 1

School Kitchen Manager Trainee 1 1 1 1 1 1 1 1

School Safety Assistant 5 2 7 5 2 7 5 2 7 5 2 7

School Secretary I 1 1 1 1 1 1 1 1
Secretary II 3 3 3 3 3 3 1 1

Total 52 69 42 61 12 0 6 0 0 22 25 25 15 4 0 3 0 0 30 44 17 46 8 0 3 0 0 25 41 15 42 8 0 1 0 0 20 26 7 31 8 0 0 0 0

  

79 65% 22 47% 57 77% 51 77% 39 85%  

Male ........M   W….…..White  NA.....Native American

Female......F   AA…….African American O…....Other  

Non-competitive Appointment * H…….....Hispanic T…....Two or More Ethnic Codes

Grant Funded position** AOP…...Asian/Oriental/Pacific Islander

5-1

(ATTACHMENT 5 ) ACTION ON MONTHLY PERSONNEL MATTERS: ACTION ON CLASSIFIED PERSONNEL TRANSACTIONS, REPORT ON CERTIFICATED RESIGNATIONS AND CLASSIFIED RETIREMENTS, AND AFFIRMATIVE ACTION REPORT

AFFIRMATIVE ACTION
Monthly Personnel Transaction Report for April 2022

Rejections/Did not report Candidates Eligibles


