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Five Priorities for Success
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Administrative Policy 1.06: Equity in MPS
Administrative Procedure 1.06: Efforts to Achieve Equity



2023© Milwaukee Public Schools

5

Black and Latino Male Achievement
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Positive Behavioral Interventions and Supports (PBIS)

Professional Development (PD)

• 2,934 staff attended PBIS Universal 
Supports during the Teacher Institute

• 176 staff attended PBIS after-school PD 
sessions

• 133 SSTs attended a PBIS session during 
the SST Institute

• 49 staff attended a PBIS PD session at the 
Community Schools Institute

• 55 new psychologists and school social 
workers participated in PBIS and Building 
Intervention Team training

• 39 staff were trained in wraparound and 
RENEW Tier 3 interventions

Data Highlights

Increased the number of behavior interventions:

Increased the number of proactive teacher 
responses to behavior:

Interventions 2021–22 2022–23

Tier 2 4,066 4,500

Tier 3 325 429

Teacher Response 2021–22 2022–23

Brain Breaks 820 1,179

Engagement Opportunities N/A 916

5:1 219 301

VABB N/A 511
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Restorative Practices

• 11 new schools have been accepted into the exploration 
cohort

• 5 high schools are offering the restorative practices 
elective course

• 7 coaches are supporting 8 schools: South Division, 
Westside Academy, Lincoln Center of the Arts, 
Morgandale School, Lincoln Avenue Elementary School, 
Zablocki School, Project STAY, and O.W. Holmes School

• Vision: We envision a liberated educational community where 
everyone is celebrated for who they are, feels a strong sense of 
connection and belonging, and responds to conflict and 
discomfort as an opportunity to repair, strengthen, and heal 
the community. 

• Mission: We are dedicated to dismantling educational systems 
and structures that have historically oppressed and continue to 
oppress Black and Brown communities. We transform 
educational culture using a continuum of restorative practices. 
These practices build inclusive communities founded on shared 
values that celebrate all cultures and identities.

• Values: We center relationships, healing, dignity, justice, joy, 
and trust in schools.
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Department of Gender and Identity Inclusion Program Highlights 
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Equity Highlights

Strategic Planning Survey
20,620 students, grades 6–8
4,790 families 
3,126 community members
5,318 staff members

MPS 2023 Districtwide Spelling Bee Finals
52 students, grades 3–8, at 10 schools submitted designs for the 
T-shirt design contest
28 schools, grades 3–8, participated in the spelling bee 
205 finalists and alternates
1,010 in-person attendees
Over 20,000 livestream views
Broadcast on TMJ4 on May 21, 11 a.m.–1p.m.

Equity Summit
27 schools and department areas participated

Seal of Biliteracy 
137 student recipients

Cantos de las Américas 
Over 1,000 attendees

Ambitious Instruction: Accelerating Learning
Superintendent’s Student Advisory Council
Poetry Slam
Central Region Reads
Student-Created Culturally Competent Collective 
UNSIL World Fair
STEM Fair
Certified Nursing Assistance Program
Gender Inclusion Guidance 
UNCF HBCU Empower Me Tour
Heritage Month Recognitions and Celebrations
Gifted and Talented Development Camps
LEGO® League Competition
New Teacher Education Curriculum Development and Video
My Brother’s Keeper Seminar
Food Justice Task Force
Expanding High Ability and High Potential Identification
Financial Literacy
Deaf and Hard of Hearing Task Force
District Advisory Council
Parent Coordinators 
Equity Mini-Grants
Montessori Advisory Committee
District Multilingual Multicultural Advisory Council (DMMAC)
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