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Five Priorities for Success

ENSURE FISCAL
RESPONSIBILITY
AND TRANSPARENCY
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INCREASE ACADEMIC STRENGTHEN
ACHIEVEMENT AND DEVELOP OUR STAFF COMMUNICATION
ACCOUNTABILITY AND COLLABORATION
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Core Committee Members 21-22

Week of Action Monthly School BLM Projects
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Curriculum & Professional Development Goals
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Share the Racial Equity Readiness Questionnaire
with all staff by end of first semester.
Create framework for developing learning

modules.

Work in alignment with Monthly Activities to
add state standards to the activity and
information provided to schools.

Develop Professional Development modules for
sensitive BLM topics/principles: ex. How to
dialogue with students without bias, language to
avoid, courageous conversations about race etc.
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Curriculum & Professional Development Goals

Racial Equity Professional Learning Readiness Assessment

| am confident in my ability to notice differences.

No, | don't No, | need Maybe, but |
understand support to need to work
this at all. learn this. on this

0% @l

Yes, | do this
very well.

Yes, | am an
expert who
can help
others.

100%
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Monthly Activities Goals

Establish monthly activities for all schools to implement during instruction.
®  October 14 Wear Your Black Lives Matter at School t-shirt in honor of George Floyd's memory

® November Justice for George: Restorative Justice
® December International People with Disabilities Day: Globalism & Collective Value

Ensure schools will receive three months of activities in advance to enhan

academic alignment and planning.
Plan end of the year Student Showcase to highlight BLM student projects.
Create a BLM flyer for families that will share information regarding the principles

of BLM and what students will learn throughout the school year.
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Week of Action Goals

® C(Create a theme for the week of action.

e Implement “Black Lives Matter Action Day”
aligned to the theme of the month for each
month of the school year. Will begin
January 28, 2022 thru May 27, 2022.

® Develop a list of learning excursions that
schools can access to enhance
understanding of cultural relevance and the

BLM principles.
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Thank you.

Dr. Keith P. Posley, Superintendent
© 2021 Milwaukee Public Schools 8



