(ATTACHMENT 4 ) ACTION ON MONTHLY PERSONNEL MATTERS: ACTION ON CLASSIFIED PERSONNEL TRANSACTIONS, ACTION ON LEAVES OF ABSENCE, REPORT ON CERTIFICATED RESIGNATIONS AND CLASSIFIED
RETIREMENTS, AND AFFIRMATIVE ACTION REPORT

AFFIRMATIVE ACTION
Monthly Personnel Transaction Report for June 2018
Position Title Applicants Rejections/Did not report Candidates Eligibles Hired
M| F|IW|[AA]| HI|NAJAOP| M| F | W[AA| H |[NAJAOPIM| F | W[AA| H |[NAJAOP|M| F [ W|AA[ H |INAJAOP| M| F | W[ AA | H INAJAOP|
Director I, MPS Foundation 4115|116 3 31012 1 1| 5]4] 2 132 2 1 1
Director Il,
Financial Planning & Budget 5| 5| 8 2 11 2]12]1 41 3]16|1 1123 1(1
Principal I, Whitman 15121119 14111 1 |13 17 |17]11 1] 11214 ]12[3]1 1221 1(1
Principal |, Curtin 14| 241 22| 13 1(1 1 |12] 20|17 13 1] 112|415 1 21 1|2 1 111
Principal Il, Story 8| 16 | 11| 13 810191 9 6|12 4 311]2 1 1
Principal I, Fratney 10| 9 71 10 | 2 71 816]9 31|11 2 1 (1 2 1(1
Supervisor |, Maintenance & 6] 1 |11 5 1 10 1 [6] 4 1 6 511 3 211 1 1
Principal 1, Hawthorne 121 19 | 12| 19 12 13 [ 9 [ 16 6 |13]3 3121 1 1
Accountant IV 1] 4 2 1 1 1 1 1 113[2]1 111 2] 2 1 1(1
Planning Assistant Ill, Operations | 11| 48 | 23| 30 [ 5 1 10| 43[21]|27] 5 1] 5]2]3 111 2]1] 2 1 1
Planning Assistant I11, Academics | 19| 87 [ 36 | 60 [ 6 4 118|822 ([35]|56| 6 3|1]5([1] 4 1111 3([1]3 1 1
Building Service Helper | 1] 1 2 1] 1 2 11 2 111 2
Building Service Helper I 1] 1 1 1 1{1]1]1 1111 111]1 1
Boiler Attendant 3 1 2 3 1] 2 3 1] 2 3 1 2
IT Service Technician 2 2 2 2 2 2 2 2
Steamfitter 1 1 1 1 1 1 1 1
Total 123| 251|172 175 | 17| 2 8 |94]|207)134)147] 13 | 2| 5 |29] 4413828 4 | 0| 3 |21]24]|24)17] 3 | O| 1 J10]11]10] 11 0ojJojJ] o
202 |54% 167] 55% 35 |48% 21 |147% 11 |52%

White ........... " Asian/Oriental/Pacific Is. ...AOP

African American...... AA Native American .......... NA \

Hispanic .........ccceeevenne H \Non—competitive Appointment *

Grant Funded position**

Male ........ M 5-1
Female......F




